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REASONS FOR HIRING PERSONS WITH

MENTAL RETARDATION IN HONG KONG

ABSTRACT

Ample research evidence has documented the enployment rate of persons
with mental retardation in the open job market. This may be a direct result
of the negative attitudes held by employers. This study examines 66 com-
panies/factories employing persons with mental retardation in Hong Kong.

Employers rated the importance of 22 items which may or may not affect
theirdecision to hire. The findings indicated that employers were more
concerned with the productivity of the employees. Employers also expressed
the views that employing workers with mental retardation would not increase

the cost of production.
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